department in New York. There is a charge for some materials. Application forms for
referral to the Center may be obtained from the Local regional office or from the Intake
Coordinator, Helen Keller National Center, 111 Middle Neck Road, Sands Point, New York
11050,

Human Resources Center
l.U. Willets Road
Albertson, NY  11507
(516) 747-5400

Handicapping Conditions Served:   All physical handicaps and learning disabilities.

Users Served: Disabled persons, parents, teachers, rehabilitation counselors, administrators,
employers.

The Organization: The Human Resources Center, founded in 1952 by Dr. Henry Viscardi,
Jr., a pioneer in the rehabilitation and special education fields, is a private, nonprofit
organization dedicated to providing educational, vocational, social, and recreational
opportunities for the severely disabled. The Center's programs encompass work
demonstration; vocational evaluation, job training and placement; academic, career, and
adult education; independent living services; and research and information dissemination,
The Center is composed of four coordinated units; (1) Abilities Inc., which runs a work
demonstration center that employs disabled adults in industrial operations; (2) Human
Resources School, which offers tuition-free education to over 230 severely disabled children;
(3) the Research and Training Institute, which conducts research relating to severely
disabled persons, initiates and develops demonstration projects in rehabilitation and
professional training, and disseminates information and model programs nationally; and (4)
Rehabilitation Services, which conducts programs of work evaluation, training, job
development and career placement for the disabled,

In addition, the National Center on Employment of the Handicapped was established in
1977 on the campus of the Human Resources Center with the objective of enhancing
employment opportunities for disabled persons through (1) conducting research in such
areas as career education, independent living, job placement, and attitudes toward disabled
persons; (2) giving seminars and conferences; (3) providing technical assistance; and (4)
publishing monographs, textbooks, and multimedia training modules.

The nucleus of the National Center on Employment of the Handicapped is the Industry-
Labor Council, an outgrowth of the White House Conference on Handicapped Individuals.
The Industry-Labor Council unites industry/labor and rehabilitation, directing efforts
toward developing employment opportunities for the handicapped population through
serving the needs of the employer community. The Council conducts seminars of interest to
employers concerning awareness, affirmative action, and the medical and legal aspects of
employing disabled workers. Technical assistance (consultations, literature distribution, on-
site visits, and specialized training) is available to employers. A newsletter reports on the
activities of the Council and its members.

Information Services: The main information dissemination arm of the Human Resources
Center and the National Center on Employment of the Handicapped is the Research
Library, which responds to inquiries on all aspects of the Center's programs and on
handicapping conditions and related services. When appropriate, requestors are referred to a
staff member at the Center or to an outside organization. Publications available from the
Center include titles on employment, placement, attitudes, driver education, and recreational
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